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	Several issues of fairness and equity arise in this case study. The first issue is the denial of the personal care assistants’ rights to decide whether or not to join the union. Forcing all the assistants to pay the union dues no matter the percentage creates an issue of unfairness as some of them may not want to join the Union. 
The issue of equity may also arise in relation to the fair share agreement put in place. Members of the Union in this case may argue that there is inequality in the Union in terms of the contributions made. Contributions ought to be equal across the board regardless of whether one is a member or not as they will all enjoy the services of the Union equally.
Question 2
	The ruling of the US Supreme Court pointed out on the need to respect basic human rights such as freedom of speech and freedom of association. Every worker should be able to decide whether or not to join a certain Union thus exercising their freedom of association right. The interests and political views of member within a Union usually govern those of its members. Forcing the assistants to pay dues towards the Union meant them having to share the political ideologies and interests of the Union, thus denying them of the freedom of speech regarding various political issues. 	
The ruling does the greatest good for the greatest number as it pays attention to human rights which should be upheld and respected. No institution whatsoever is allowed to deny any worker or person any right. This ruling also serves the greater good in that if the fair share agreement would have held, the likelihood of rebellions through workers strike would be very high thus disrupting various work routines.


